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The study is devoted to the investigation of the state of legal regulation of the organisation
of labour protection in farms of Ukraine. The relevance of the work is due to the need
to increase the level of protection of persons engaged in the activities of farms from the
influence of harmful and dangerous industrial factors, to reduce the level of industrial
injuries in this area. The purpose of the study is to examine the achievements of legal
science and analyse the current state of regulatory regulation of relations in the field of
labour protection organisation in farms to identify key problematic issues and develop
proposals for their solution. The following methods of scientific knowledge are used to
achieve this goal: dialectical, analysis, formal legal, and comparative legal methods. As a
result of the study, it was concluded that the organisation of labour protection in farms
is unsatisfactory. A number of changes are proposed to the legislation regarding the
method of organising labour protection on small farms and those where hired labour is
not used to improve the situation, in particular, regarding the possibility of assigning the
duties of the labour protection service to a member (members) of a farm. The procedure
for granting such powers is defined. The necessity to expand the range of issues that are
included in the training programmes on labour protection for managers of enterprises,
in particular, heads of farms, is justified. Namely, to introduce a mandatory investigation
of: systems and standards of health management and ensuring the safety of employees;
features of introducing a risk-oriented approach to the organisation of labour protection.
Proposals for the implementation of information and advisory projects (using internet
technologies) for labour protection specialists are formulated. Further work in the field
of reforming the legislation on the organisation of labour protection in farms (both in
theoretical and practical terms) should be focused on the preparation of normative acts
that would define a clear simple algorithm of actions for the heads of farms to ensure
law enforcement work, considering the specific features of this form of business activity
of citizens. The conclusions obtained in the study will be useful for lawmakers when
developing regulations on labour protection in agriculture, and for researchers when
investigating the problems of labour protection relations in this area
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Introduction

Ukraine is traditionally recognised as a state where the
agricultural sector is one of the leading in the economy.
This industry is providing the population with food, the
industry with raw materials, and plays an extremely
important role in society. Being one of the largest indus-
tries, agriculture provides employment for a substan-
tial number of people, primarily the rural population,
which has an absolutely positive social significance.

Therewith, agriculture is one of the most dangerous
industries, where work imposes substantial risks to
the life and health of the employee.

Despite the national policy aimed at reducing the
level of occupational injuries and improving the level
of labour protection both in Ukraine in general and in
the context of individual sectors of the economy, statistics
show a disappointing picture. Figure 1 illustrates the dy-
namics of occupational injuries for the period 2018-2021.
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Figure 1. Industrial injuries in agriculture, fishery, and forestry of Ukraine
Source: the histogram is based on the latest published official data of the State Statistics Service of Ukraine, which allow tracing
this indicator collectively in agriculture, forestry, and fishery [1]

According to the State Labor Service of Ukraine [2],
agriculture ranks third among the types of economic

activity in terms of the number of deaths due to accidents
as of 06/28/2022 (Fig. 2).
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Figure 2. Number of victims of fatal accidents related to production, by type of activity
Source: [2]
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There are a number of reasons for this state
of affairs. First of all, these are objective reasons that
follow from the specific features of technological pro-
cesses: a high degree of chemicalisation of agricultural
production, the use of technologically complex equip-
ment and devices, direct contact with animals and
plants, work in adverse weather conditions, in closed
ground conditions, the presence of peak periods (sow-
ing, harvesting, etc.). Due to the inability to completely
eliminate these causes, persons engaged in agriculture
may be exposed to the full range of harmful and danger-
ous production factors: physical (noise, temperature,
humidity, electromagnetic fields, vibration, dust, and
aerosols, working equipment elements, etc.); chemical
(pesticides, agrochemicals, etc.); biological (viruses,
bacteria); psychophysiological (contact with animals,
overexertion, etc.). However, there are also subjective
reasons, primarily organisational ones. As practice
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shows, they dominate among the causes of occupational
injuries. According to the generalisations of the State
Labor Service of Ukraine, in 2021, among all causes
of fatal accidents, organisational accounted for 73.6%,
technical - 13.2%, psychophysiological, technogenic,
natural, environmental, and social - 13.2% [3]. As in-
herent in all branches of economic activity, for agricul-
ture, the organisational causes of production-related
accidents are combined (and amplified) by the specific
features of the organisation of business entities and the
regulation of labour protection relations in them. This
refers to agricultural cooperatives and farms that use
the labour of their members.

Given the limited amount of work, the study em-
phasises the problems of legal support for the organi-
sation of labour protection in farms. According to the
latest officially published data [4], they now prevail in
structure of the agricultural enterprises (Fig. 3).
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Figure 3. Number of agricultural enterprises in Ukraine

Source: [4]

Considering the importance of labour protection
for preserving human life and health in the course of
work, the issue of its organisation is constantly in the
field of view of researchers - specialists in various
fields. Recently, more and more attention has been
paid to determining the impact of the level of labour
protection on the effectiveness of investments in the
organisation of work of enterprises [5], analysing the
relationship between labour protection and financial
results of socially responsible companies [6], evalua-
tion of the enterprise labour protection management
system efficiency [7], and the impact of the competence
oflabour protection specialists on the occupational risk
management state [8]. Researchers are also interested
in questions about new (for Ukraine) aspects of labour
protection activities. For example, a risk-oriented ap-
proach to the organisation of labour protection [9], etc.
As for research on the legal aspects of the organisation
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of labour protection in such a narrow area as farms, so
far there are no up-to-date findings. This issue was in-
directly addressed in the works of V.Yu. Urkevich [10],
0.A. Miroshnychenko [11], K.E. Danshina [12], and others.
The author of this study also considered the problems of
labour protection in agriculture [13]. However, these find-
ings have largely lost their relevance due to changes in the
legal field. Therefore, it is safe to say that today there is no
separate study of the problems of organising labour pro-
tection in farms under the legislation of Ukraine and the
development of proposals for their solution. Filling in this
gap is the purpose of the study.

Materials and Methods

The methodological basis of the research were such
methods of scientific knowledge as: dialectical; analysis;
formal-legal and comparative-legal methods. The dia-
lectical method was used as the basis for clarifying the




state of ensuring labour protection in agriculture. The
use of the analysis method allowed examining the posi-
tions of researchers regarding the legal nature of rela-
tions on the use of labour of persons in farms, including
relations on labour protection. The analysis method was
also used to identify legal conflicts and gaps in the legis-
lation regulating the methods of creating a labour pro-
tection service depending on the number of employees
on the enterprise. The comparative-legal method was
used to develop proposals for considering the positive
international experience of legal regulation of relations
on the organisation of labour protection in small enter-
prises (including farms). Clarification of the content of
legal provisions regulating relations in the field of la-
bour protection in farms and development of the au-
thor’s proposals for improving their legal support was
conducted through the use of the formal-legal method.

The study has as a regulatory basis on the current
legal regulations of Ukraine and acts of international
legislation. First, these are the basic normative acts
of labour legislation and legislation on labour protec-
tion: the Labour Code of Ukraine [14] and the Law of
Ukraine “On Labor Protection” [15]. The Law of Ukraine
“On Farming” [16] as a normative basis for determin-
ing the principles of formation and implementation of
activities of farms as a form of activity of citizens for
the purpose of making a profit in the field of agriculture -
in terms of regulating labour relations (including rela-
tions on labour protection) in such business entities.
The bylaw level of legal regulation of labour protection
organisation was analysed to identify problems and
determine prospects for improving the mechanism of
labour protection organisation in farms - the content
of the Standard Regulation on the Labor Protection Ser-
vice [17] and the Standard Regulation on the Procedure
for Conducting Training and Testing Knowledge on Oc-
cupational Health and Safety Issues [18]. Considering
the European integration course of Ukraine and the
important role of international standards in the field of
labour protection, the study processed the provisions
of such international regulatory documents as Council
Directive 89/391/EEC on the introduction of measures
to encourage improvements in the safety and health of
workers at work [19] and I1SO 45001:2018 “Occupational
Health and Safety Management Systems - Requirements
with Guidance for Use” [20]. The study also considered
the provisions of programme documents - the Concept
of Reforming the Labor Protection Management System
in Ukraine [21] and the EU Strategic Framework on
Health and Safety at Work 2021-2027 [22].

The generalisation of the level of industrial in-
juries in agriculture, distribution of the number of vic-
tims of fatal accidents related to production, by type of
activity and by the number of farms in the structure of
agricultural enterprises is based on the official data of
the State Statistics Service of Ukraine [1; 4] and the State
Labor Service of Ukraine [2; 3].

Results and Discussion

Farming, being a form of entrepreneurial activity of citi-
zens, is specific from the standpoint of relations on the
use of the labour of persons, since it provides for both
the labour involvement of its members in the activities
of the economy and the labour activity of employees.
The problem of labour relations in farms has repeatedly
become the subject of study [23-25], and for now, it
is not necessary to dwell on this aspect. The only thing
that is notable is that today the regulation of labour
relations in farms for members of such entities is con-
ducted based on the norms of the Law of Ukraine “On
Farming” [16] and acts of local rulemaking (charters
and agreements (declarations) on the creation of family
farms). Therewith, the degree of detail of regulation is
very low, which does not contribute to the proper level
of guaranteeing the rights of farm members in the use
of their labour. In contrast, labour relations between a
farm and employees are regulated by labour legislation.

As for relations in the field of labour protec-
tion, according to part 3 of Art. 3 of the Labour Code of
Ukraine [14], they are regulated both for members of
farms and employees in compliance with the guarantees
established by labour legislation.

According to Art. 153 of the Labour Code of
Ukraine [14] and Art. 13 of the Law of Ukraine “On La-
bour Protection” [15], the employer is obliged to guar-
antee safe and harmless working conditions/organi-
sation of labour protection. The Law of Ukraine “On
Farming” [16] in part 5 of Art. 27, imposes this duty on
the head of the farm. Its practical implementation oc-
curs, first of all, through the creation of a labour pro-
tection service at the enterprise. According to Art. 15
of the Law of Ukraine “On Labour Protection” [15] and
the Standard Regulation on the Labor Protection Ser-
vice [17], the labour protection service as a separate
structural division is created at enterprises with a number
of employees fifty or more people. This provision can
be implemented without complications in farms with
such a substantial number of employees for this organ-
isational and legal form. Moreover, with a high (full)
probability, it can be assumed that employees are nec-
essarily present in such farms since it is very difficult
to provide over 50 members of a farm exclusively with
relatives/members of the same family.

If the number of employees at the enterprise is
less than fifty people, it is allowed to assign the func-
tions of the labour protection service to persons with
appropriate training, having registered such relations as
part-time work. In designing this regulatory requirement
for farms, certain difficulties are present due to the pos-
sibility of two scenarios.

The first option. If a farm uses hired labour, then
the issue is solved simply: a person/persons from among
employees are determined, they receive appropriate
training on labour protection issues, and a part-time
employment contract is concluded with them. Since neither
the Law of Ukraine “On Labour Protection” [15] nor the
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Standard Regulation on the Labor Protection Service [17]
contain clarification regarding the type of part-time
work (external or internal), it is allowed to assign the
duties of the labour protection service to persons who
are external part-timers in farms.

The second option. The farm has less than fifty
employees and does not use the labour of employees,
limiting itself to the labour involvement of its mem-
bers. Then it is impossible to implement the considered
option of organising labour protection based on the
following. Part-time work, according to the theory of
labour law, is the performance by an employee under
the terms of an employment contract, in addition to the
main job, of other regular, paid work. This work is per-
formed in the free time from the main work. In other
words, part-time work is possible only within the frame-
work of an employment relationship and is excluded in
a membership relationship. As L.Yu. Velychko rightly
proves, persons who are relatives or family members of
the head of a farm can be employees of such a farm, but
simultaneously should not be its members [26, p. 117].
In turn, erroneous is the statement of V.V. Yeryomenko
about the possibility of labour relations with members
of the farm through the legal composition (the act of
joining the farm as a member and concluding an em-
ployment contract with such a person) [24, p. 48-49].

Considering all the above, it is impossible to as-
sign the duties of the labour protection service to a mem-
ber/members of a farm on a part-time basis. However,
remains the option of applying for a job as an external
part-time specialist. Then it is necessary to consider re-
strictions on the use of the labour of employees in family
farms: according to part 5 of Art. 1 of the Law of Ukraine
“On Farming” [16], under an employment contract, only
seasonal workers can work in a family farm, and indi-
viduals can be involved in performing certain works
that require special knowledge/skills and are directly
related to the activities of a family farm. On the one
hand, work in the field of labour protection falls under
these criteria, which allows hiring a specialist under an
employment contract to perform them. However, on
the other hand, the presence of at least one employee
excludes a family farm from the circle of subjects enti-
tled to additional financial support under Art. 13-1 of
the Law of Ukraine “On State Support of Agriculture of
Ukraine” [27].

Finally, if an enterprise (in this case, a farm)
has less than twenty people, it is allowed to involve
third-party specialists with appropriate training in
performing the functions of the labour protection ser-
vice through the conclusion of a contract with them.
The legal nature of such a contract is not specified, but
based on the fact that the regulation of labour relations
is mediated either through an employment contract or
through a civil contract, part 3 of Art. 15 of the Law of
Ukraine “On Labour Protection” [15] and paragraph 1.4
of the Standard Regulation on the Labor Protection
Service [17] refers specifically to a civil contract for the
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provision of services. Then the question arises: Can a
person with whom such a contract has been concluded
fully perform the functions of the labour protection ser-
vice? It is advisable to turn to the distinction between
labour and civil law relations to answer this question.
Notably, the discussions on this issue were completed
by the Supreme Court of Ukraine, which in its decision
in case No. 640/1099/19 of 14.05.2020 [28] clearly
defined their features. For an employment contract:
legal independence of labour, execution of instructions
and orders of the employer in the course of work, the
guarantee of remuneration, determination of labour
function, perpetuity (as a rule), defined rules and con-
ditions of material and disciplinary responsibility, pro-
vision of social guarantees. For a civil contract: focus
on a certain result, non-interference of the customer
in the process of performing work/providing services,
urgency, and freedom of the parties in resolving issues
of payment of remuneration for work. Hence, under a
civil contract, it is permissible to perform non-systematic,
periodic tasks related to labour protection on a farm.
This may include consultations, explanations on the
organisation of labour protection, assistance in pre-
paring draft documentation on labour protection, local
regulations in this area, assistance in formulating re-
ports on labour protection, conducting information and
educational activities with employees, etc. Therewith,
systematic, constant work on labour protection, which
should be conducted on a farm, meeting all the signs of
labour relations, cannot be conducted under a civil con-
tract, because then there will already be a concealment
of labour relations with corresponding negative legal
consequences in the form of legal liability. Thus, accord-
ing to the current legislation, in farms with less than
twenty employees, the duties of the labour protection
service can only be assigned to an employee/employees,
in particular, part-timers.

To resolve the issue of the method of Organisation
of the labour protection service in farms where there
are no employees, the author of the study proposes to
supplement Art. 15 of the Law of Ukraine “On Labour
Protection” [15] and paragraph 1.4 of the Standard Reg-
ulation on the Labor Protection Service [17] with the
following content: “In farms that do not use the work
of employees, with the number of members of fifty or
fewer persons, the functions of the labour protection
service can be performed by members of such farms that
have received appropriate training. The decision on the
appointment of such persons is made by the head of the
farm in coordination with the members of the farm.”

In studies, the opinion is expressed about the
possibility of transferring safety and labour protection
techniques on small farms to self-organisation. In par-
ticular, V.O. Ivanchenko considers it correct, within the
framework of self-organisation, to assign all respon-
sibilities for ensuring safety, organising training, ob-
taining permits provided for by law, etc. to the owner
(head of the farm) [29, p.50]. The author of the study
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categorically does not support this view based on the
following. The current legislation does not directly pro-
hibit the combination of an employer and a labour pro-
tection service in one person, from which it would be
possible to conclude that the head of a farm can perform
these duties. However, a deeper analysis of regulations
in the field of labour protection organisation shows the
fallacy of this approach. According to part 4 of Art. 15
of the Law of Ukraine “On Labour Protection” [15] and
paragraph 1.3 of the Standard Regulation on the Labor
Protection Service [17], the labour protection service is
directly subordinate to the employer (in a specific case,
to the head of the farm). The above version of “self-or-
ganisation” creates a situation when the head of a farm
independently performs the functions of the labour
protection service and controls their implementation,
reports, and approves documents on labour protection,
which were developed by the head themselves, etc. In the
course of such activities, there may be a contradiction
between the private interest of the head of the farm and
their powers as a manager, which may result in subjective
and biased decision-making, performing certain actions
or refraining from performing them during the execution
of the powers of the head of the farm. That is, a conflict of
interest under part 1 of Art. 1 of the Law of Ukraine “On
Prevention of Corruption” [30], which is a negative
phenomenon with corresponding legal consequences.

The above does not exclude the involvement
of the head of the farm in the organisation of labour
protection. On the contrary, a wide range of his duties
regarding the management of labour protection is en-
shrined in Art. 13 of the Law of Ukraine “On Labour
Protection” [15].

Notably, in international, primarily European
labour protection legislation, the head of an enterprise
or employer is assigned an important role in ensuring
safe and healthy working conditions. Thus, Council Di-
rective 89/391/EEC on the introduction of measures
to encourage improvements in the safety and health of
workers at work [19], applying, in particular, to private
agricultural enterprises, defines the principles by which
an employer introduces measures for labour protec-
tion. These are the principles: avoiding risks; assessing
those risks that cannot be eliminated; overcoming risks
directly at the source of their occurrence; adapting pro-
duction processes to the needs and capabilities of em-
ployees; adapting production to technological progress;
giving preference to safe and less dangerous substances
used in production through the replacement of hazardous
substances; prioritising collective means of protection
over individual ones; proper training of employees. In
Ukraine, work has begun on developing a legal frame-
work for the implementation of these principles. The
concept of reforming the “On the Approval of the Concept
of Reforming the Labor Protection Management System
in Ukraine” was adopted [21] and the action plan for its
implementation was approved. However, this process is
very slow and far from complete [31, p. 93].

A number of other tools have been developed
to improve the level of labour protection. In particular,
the ISO 45001:2018 Standard “Occupational Health and
Safety Management Systems - Requirements with Guidance
for Use” was developed and put into effect [20]. It offers a
unified, simple approach to improving the level of indus-
trial safety, reducing the level of industrial injuries, and
developing the reputation of an enterprise or organisa-
tion as a “safe place to work”. Additional advantages of
using the standard in the activities of the country are
reducing the duration of days of temporary disability of
employees, reducing the cost of paying fines for violat-
ing labour protection legislation, improving the image
of the company as socially oriented, etc.

For the effective implementation of such pro-
gressive practices at the level of farms, it is necessary to
inform their heads as much as possible about the advan-
tages of this system, ways of organising labour protec-
tion measures, and algorithms of actions in a particular
situation. According to the author of the study, for this
purpose it is necessary to supplement the standard the-
matic plan and training programme on labour protec-
tion of officials, given in the standard regulation on the
procedure for conducting training and testing knowledge
on labour protection issues [18] with the following sub-
jects: a) introduction of a risk-oriented approach in the
organisation of labour protection; b) health management
systems and ensuring the safety of employees.

In addition, the methodology of so-called bench-
marking has recently been gaining popularity. In the
field of labour protection, a process of “monitoring” of
industrial injuries is implemented to assess and com-
pare the effectiveness of the functioning of the occu-
pational health and safety management system among
different subjects, investigating their experience in this
area, considering other people’s mistakes to improve
the level of safety and labour protection at the enter-
prise, organisation. This is not just copying the actions
of other enterprises, but a continuous process of learn-
ing and improvement [32, p. 40]. The main obstacle to
the widespread use of benchmarking in farms is the
lack of relevant knowledge among the heads of farms.
It also complicates or even makes impossible bench-
marking the lack of free access to the necessary amount
of information about industrial injuries in agriculture,
the causes of accidents and occupational diseases, and
measures introduced by specific business entities to
eliminate them in the field under study. In fact, only
limited quantitative indicators of industrial injuries in
the agricultural sector are published free of charge to
the general public.

Raising awareness of the risks associated with
accidents at work is currently recognised as one of the
priorities for implementing the EU Strategic Framework
on Health and Safety at Work 2021-2027 [22]. As part of
this strategy, it is planned to implement the “Zero mortal-
ity” approach, that is, to minimise the number of industrial
accidents with fatal consequences. The prerequisites for
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its implementation are recognised as: 1) raising aware-
ness of employers and employees about the risks asso-
ciated with industrial accidents, occupational diseases;
2) training and education of employers to increase their
ability to ensure an appropriate level of labour protec-
tion; 3) responsible strict implementation of labour
protection rules and the inevitability of legal liability in
case of their violation [22].

Considering the European integration course of
Ukraine and the need to develop an effective strategy
for reducing the level of occupational injuries, our state
should focus on the mentioned EU Strategic Framework
on Health and Safety at Work for 2021-2027 [22]. All
the outlined areas of implementation of the “Zero mor-
tality” approach can (and should) be implemented in
Ukraine.

Conclusions

As a result of the study, the following generalisations can
be made.

It was established that the state of labour protec-
tion in farms of Ukraine at the present stage is unsatis-
factory, which is confirmed by high indicators of occu-
pational injuries. The reasons for this are both objective
features of agricultural production with its inherent risks,
and subjective reasons, primarily organisational ones.

A number of proposals have been formulated to
improve the level of organisation of labour protection
in farms. Firstly, it is proposed to clarify the provisions
of the legislation regulating the procedure for creating
a labour protection service, indicating the possibility of
assigning the functions of the labour protection service
to members of a farm. It is a mandatory requirement for
such persons to determine the presence of appropriate
training in occupational health and safety. Secondly, the
expediency of expanding the range of issues that are
covered during the training of heads of enterprises, in
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OpraHi3anisa oxopoHu npani y ¢epMepcbKHX rocnogapcrBax:
OKpeMi aclieKTH IPaBOBOro peryjiloBaHHA

Tamapa CepriiBHa HoBak

HanioHanbHui yHiBepcuTeT 6iopecypciB i IpUPOAOKOPUCTYBaHHSA YKpaiHU
03041, By 'epoiB O60opoHy, 15, M. KuiB, Ykpaina

AHomayis

CTaTTs NpUCBsYeHa JOCIiPKEHHIO CTaHy MPaBOBOI'0 PeryJl0BaHHs opraHisalii 0XopoHu mpali y pepMepcbKUx
rocrojapcTBax YkpaiHu. AKTyasbHICTb pOOGOTH 3yMOBJIEHO NOTPE6OI0 MiZIBUIUTH piBEHb 3aXUILEHOCTI 0cCib,
3alHATUX y AifAbHOCTI PpepMepchbKUX TOCHOJAPCTB, Bifi BIVIMBY WIKiJJIMBUX Ta He6Ge3MeYHUX BUPOOHUYMX
¢daxTopiB, 3HU3UTH piBeHb BUPOOGHUYOTO TpaBMaTU3MY B LiH cdepi. MeTor JoclikeHHS € BUBYEHHS Ha/j0aHb
IOpUIMYHOI HAyKH Ta aHa/i3 Cy4aCcHOTO CTaHy HOPMaTHBHO-NPABOBOI'O DPery/aioBaHHSA BifHOcHH y cdepi
oprasisaril oxopoHu npani y pepmMepcbKUX rocrnofapcTBax 3a//1s1 BU3HAYEHHS K/JIY0BUX NPO6JIeMHUX TUTAaHb
Ta BUPOGJIeHHs MPOIO3UIIiH 110/10 ixX BUupimeHHs. /IJ1g 0CITHEeHHS MOCTaBJIeHOI METH BUKOPUCTAHO TaKi MeToAU
HayKOBOI'0 Ii3HAHHS: JjjaJIeKTUUHUN MeTOJ, MeTO/, aHasi3y, GopMaJbHO-IOPUAUYHUN METO/, Ta MOPiBHSJIbHO-
NpaBOBUK MeToJ. Y pe3yJbTaTi MpoBeJeHOro A0C/Ii/PKeHHSI 3p06JeHO BUCHOBOK MpPO He3a/|0BIIbHUN CTaH
oprasxisarii oxopoHu mpali y pepMepchbKUX rocrnofapcTrax. JJisi moKpaieHHs CUTYyallil 3aponoHOBAaHO HU3KY
3MiH /10 3aKOHO/IaBCTBA B YaCTHHI cr1ocoOy opraHisalii 0XopoHu mpari Ha Majaux ¢epMepcbKUX rocrnofapcTax
Ta TaKUX, /le He BUKOPHUCTOBYETbCA HallMaHa Ipals, 30KpeMa I0/I0 MOXJMBOCTI MOKJIaJlaHHS 0OOB’A3KiB
cyk61 OXOPOHHM Ipali Ha 4yjeHa (4/1eHiB) pepMepcbKOro rocnofapcrsa. BusHayeHo Mopsii0K HalaHHS TaKUX
MOBHOBa)keHb. OBI'PYHTOBAaHO HEOOXi/HICTh PO3LIMPUTH KOJIO NUTAHb, SIKi BXOASATH [0 IpOrpaM HaBYaHHS 3
OXOPOHM Ipalli KepiBHUKIB MiAMPUEMCTB, 30KpeMa roJjiB ¢pepMepCbKUX [OCIOAAPCTB. A caMe 3aNpoBaJUTH
0060B’sI3KOBe BUBUYEHHS: CUCTEM Ta CTaHJAPTIB MeHe)KMEHTY OXOPOHH 3/I0pOB’Sl i rapaHTyBaHHs Ge3IeKU
MpaLiBHUKIB; 0COGJIMBOCTEN 3alMpoOBa/PKEHHS PU3UMKOOPIEHTOBAHOTO MiAXOAY /[0 opraHizauii 0XopoHM mnpari.
CoopmynboBaHO mpomno3unili 3 peasizarnii iHGopMaLiHHO-KOHCYJIBTATUBHUX NMPOEKTIB (3 BUKOPHUCTAHHAM
iHTepHeT-TexXHOJIOTi}) AJ1d creljiaicTiB 3 oxopoHu npari. [loganeiny po6oTy y chepi pedopMyBaHHS 3aKOHOAABCTBA
[po opraxisaliito 0XOpoHHU npari B pepMepcbKUX rocnoiapcTBax (K y TeopeTHYHIHN, TaK i B IPaKTUYHIN NJIOLKHI)
BapTO 30CepeKyBaTH Ha MiAroTOBIi HOPMAaTUBHUX aKTiB, 1[0 BU3HAYAIU 6 YiTKUU MPOCTHUH aJTOPUTM AiH AJis
rosiiB epMepcbKUX TOCIOAAPCTB L[0J0 3a6e3MedyeHHsI IPAaBOOXOPOHHOI po6OTH 3 ypaxyBaHHSAM cnenudiku
1iel dopMu migNpUEMHUIBKOL AisAbHOCTI rpoMazsgH. OTpuMaHi B AOC/TiP)KeHHI BUCHOBKH CTaHYTh B MPUTOA1
3aKOHOTBOPISIM Mifl 4ac po3po6KHM HOPMaTHBHUX aKTiB 3 0XOPOHHU Mpalii B CiJIbCbKOMY I'OCIIOIapCTBi, HAYKOBIISIM
i/ yac BUBYEHHS Mpo6JieMaTUKU NPale0XOPOHHUX BiHOCHUH Y 1iil rasysi

Karwouoei caoea: cinbebke rocrojapcTBo, 6e3mneka npat, wieH ¢pepMepcbKoro rocnofapcTsa, HakMaHUM NpaLiBHUK,
Cy»6a 0OXOPOHH Ipalli, BAPOOHUYHUUN TpaBMaTHU3M
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